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GENDER EQUALITY PLAN OF THE OFFICE OF THE OMBUDSPERSON FOR 

ACADEMIC ETHICS AND PROCEDURES OF THE REPUBLIC OF LITHUANIA FOR 

2026-2029 

 

At the Office of the Ombudsperson for Academic Ethics and Procedures of the Republic of 

Lithuania (hereinafter – the Office), respect for the rights of every individual is ensured, including 

the right to equal opportunities and respect for human diversity. Conditions are created within the 

Office to ensure that every person feels respected and that their dignity is not violated. 

At the Office, the principle is upheld that gender equality is an integral part of a just, ethical, 

and responsible society. Ensuring equal opportunities and non-discrimination on the grounds of 

gender are essential conditions for creating a fair working environment and for guaranteeing high-

quality oversight of academic ethics across all areas of the Office’s activities. 

To achieve this goal, the Office’s Gender Equality Plan for 2026-2029 (hereinafter – the Plan) 

has been developed. The Plan sets out priority areas of action, specific measures, and the allocation 

of responsibilities. It covers both the strengthening of the internal organizational culture and the 

integration of gender equality principles into the Office’s external activities, particularly in 

cooperation with the academic community. 

The Plan has been prepared in recognition of the fact that equality between women and men 

is one of the fundamental values of the European Union, enshrined in the Treaty on European Union 

and the Charter of Fundamental Rights of the European Union. In drafting the Plan, account was also 

taken of the Constitution of the Republic of Lithuania, the Law of the Republic of Lithuania on Equal 

Opportunities for Women and Men, the Law of the Republic of Lithuania on Equal Treatment, and 

other legal acts regulating the implementation of the principle of equality of persons. 

The Office has approved and implements internal legal acts that ensure, inter alia, the principle 

of gender equality, such as the Procedure for the Prevention of Violence and Harassment at the Office 

of the Ombudsperson for Academic Ethics and Procedures of the Republic of Lithuania. Taking into 

account that the Office employs fewer than 50 employees, the measures for the implementation and 

monitoring of the equal opportunities policy provided for in Article 26(6) of the Labour Code of the 

Republic of Lithuania have not been developed at the Office. 

 

For the purposes of this Plan, the following terms are used: 

Responsible person – the person responsible for overseeing the implementation of the 

measures set out in the Plan within the Office. 

Office employee – any person working at the Office, including the state official (the 

Ombudsperson), civil servants, and persons employed under employment contracts. 

Ombudsperson – the Ombudsperson for Academic Ethics and Procedures of the Republic of 

Lithuania. 

 

Each employee of the Office is responsible for upholding the principle of gender equality in 

their daily activities. High standards of compliance with gender equality are also expected from all 

persons and entities cooperating with the Office on any legal basis. 

The Plan has been drawn up for the period 2026-2029 and is subject to mandatory annual 

review. The responsible person submits proposals to the Ombudsperson regarding the preparation of 

a new plan. Where there is a need to ensure more effective implementation of the principle of equal 

opportunities, the Plan may be supplemented or amended, including in the year of its approval. 
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By 1 March each year, the responsible person prepares and submits to the Ombudsperson, for 

approval, a report on the implementation of the Plan during the preceding calendar year. 

 

No. Objective Measures 
Responsible 

parties 
Indicators 

Implementat

ion period 

1. Ensure an 

effective 

internal 

mechanism for 

the oversight of 

equal 

opportunities 

within the 

Office. 

1.1. Review 

internal legal acts 

with regard to their 

compliance with 

gender equality 

requirements. 

Responsible 

person. 

All internal legal 

acts of the 

Office that are 

currently in 

force are 

reviewed on an 

annual basis. 

Annually, by 

December of 

each year. 

1.2. Assess the 

need to integrate 

the gender equality 

perspective into 

the strategic 

documents 

prepared by the 

Office. 

Ombudsperson, 

Responsible 

person. 

Where 

necessary or 

appropriate, the 

gender equality 

perspective is 

incorporated 

into the Office’s 

strategic 

documents. 

During the 

preparation 

of strategic 

documents. 

1.3. Ensure 

compliance with 

the principle of 

gender equality in 

all internal 

procedures of the 

Office. 

All Office 

employees. 

Any violations 

are recorded in 

accordance with 

established 

procedures. 

Ongoing. 

2. Strengthen the 

awareness and 

competencies 

of Office 

employees in 

the field of 

gender 

equality. 

2.1. Organise 

training for Office 

employees on 

gender equality 

and the prevention 

of discrimination. 

Responsible 

person. 

At least one 

training session 

(internal or 

external) is 

organised per 

year. 

Once per 

year. 

3. Ensure the 

monitoring and 

analysis of 

gender equality 

data. 

3.1. Collect and 

analyse sex-

disaggregated data 

on Office 

employees in 

compliance with 

the requirements 

set out in legal 

acts. 

Responsible 

person. 

At least one 

analytical 

overview is 

prepared per 

year and 

submitted to the 

Ombudsperson. 

Once per 

year. 

3.2. Assess 

complaints or 

violations related 

to discrimination 

on the grounds of 

Responsible 

person and 

persons 

responsible for 

conducting 

Case monitoring 

and recording 

are carried out. 

Once per 

year. 
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gender from 

various 

perspectives. 

investigations at 

the Office. 

 

______________________ 


