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I CHAPTER
GENERAL PROVISIONS

1. The purpose of the Corruption Prevention Program in the Office of the Ombudsperson for
Academic Ethics and Procedures of the Republic of Lithuania (hereinafter referred to as the Office)
(hereinafter referred to as the Program) is to implement fundamental changes by consistently and
comprehensively forming a corruption-resistant environment in the Office.

2. The Program is focused on reducing and eliminating the Office's corruption risk factors and
causes, as well as managing corruption risk factors.

3. The Corruption Prevention Program was prepared in accordance with the Law of the
Republic of Lithuania the Law on Prevention of Corruption, the Law of the Republic of Lithuania on
the Reconciliation of Public and Private Interests in the Civil Service, the Law of the Republic of
Lithuania on the Republic Seimas 2022 m. June 28 d. Resolution No. XIV-1178 approved by the
National Agenda for Corruption Prevention for 2022-2033 and other rights by acts regulating
corruption prevention activities.

4. The terms used in the Program correspond to the terms defined in the Law on the Prevention
of Corruption of the Republic of Lithuania and other legal acts.

4.1. Corruption — direct or indirect seeking, demanding or accepting by a civil servant or a
person equivalent to him of a material or other personal benefit (gift, service, promise, privilege) for
himself or another person for performing or failing to perform actions in accordance with his or her
duties, as well as actions or inaction by a civil servant or a person equivalent to him in seeking,
demanding or accepting a material or other personal benefit for himself or another person, as well as
direct or indirect offering or granting to a civil servant or a person equivalent to him of a material or
other personal benefit (gift, service, promise, privilege) for performing or failing to perform actions in
accordance with his or her duties, as well as mediation in the commission of the acts specified in this
part (Law of the Republic of Lithuania on the Special Investigation Service).

4.2. Corruption prevention — revealing and eliminating the causes and conditions of corruption
by developing and implementing a system of appropriate measures, as well as influencing individuals
in order to deter them from committing criminal acts of a corrupt nature.

4.3. Corruption risk factors — causes, conditions, events, circumstances that may lead to the risk
of corruption.

4.4. Corruption-related violation of law — an administrative offense, violation of work duties or
official misconduct committed through abuse of authority and directly or indirectly seeking benefit for
oneself or another person, as well as a criminal offense of a corruption-related nature action.

4.5. Criminal acts of a corrupt nature — bribery, bribery of an intermediary, other criminal acts,
if they are committed in the public administration sector, or while providing public services in order to
benefit oneself or other persons: abuse of official position or exceeding of authority, abuse of official
authority, falsification of documents or measuring devices, fraud, misappropriation or waste of
property, disclosure of official secrets, disclosure of commercial secrets, submission of incorrect data
on income, property or profit, legalization of property acquired by criminal or other means, interference
in the activities of a civil servant or other person performing public administration functions, or other
criminal acts, when the commission of such acts seeks or demands a bribe, bribery or concealment or



disguise of bribery or bribery.

5. The goal of the Program is to eliminate the prerequisites for the emergence and spread of
corruption, encourage employees' intolerance of corruption, and ensure long-term, targeted, and timely
prevention and control of corruption in the Office.

IT CHAPTER
CORRUPTION RISK AREAS, PRESENTATIONS AND CONSEQUENCES

6. The Program identifies areas of corruption risk, prerequisites for corruption, and
consequences of corruption:

6.1. corruption risk areas;

6.1.1. investigation of administrative offenses;

6.1.2. handling of complaints;

6.1.3. public procurement of goods and services;

6.2. Prerequisites for corruption:

6.2.1. Legal prerequisites. The Office has been granted important powers, therefore it is
important to ensure that the activities of the Office's employees are lawful. The Office bases its activities
on the principles of legal certainty, transparency and non-discrimination, service cooperation, one-stop
shop, efficiency and others established in the Law on Public Administration of the Republic of Lithuania,
the Law on Civil Service, the Law on Science and Studies of the Republic of Lithuania and other legal
acts of the Republic of Lithuania, and the employees constantly improve their administrative skills and
adhere to the principles of service ethics.

6.2.2. Assumptions related to the activities of the Office. Sensitive areas requiring constant
attention could include the activities of the Office related to the detection of violations, the imposition of
economic sanctions, and the implementation of public procurement.

6.2.3. Social assumptions. The Corruption Perceptions Index (CPI) in Lithuania was assessed by

the international non-governmental organization Transparency International in 2024 at 63 points (on a
100-point CPI scale). Based on the results of business and international surveys, the index shows that
Lithuania is among the countries whose society faces some corruption problems and corruption
prevention still remains relevant.

6.3. Consequences of corruption:

6.3.1. decrease in public trust in the Office;

6.3.2. Deterioration in the quality of the functions performed by the Office;

6.3.3. increase in distrust, psychological tension and deterioration of communication between the
employees of the Office.

III CHAPTER
OBJECTIVE OF THE MEASURES PLAN, TASKS

7. The Corruption Prevention Measures Plan (hereinafter referred to as the Measures Plan) is
being prepared with the aim of implementing fundamental changes in reducing corruption and
consistently and comprehensively creating a corruption-resistant environment within the Office.

8. The purpose of the action plan is to encourage the employees of the Office to act transparently
and honestly, without tolerating corruption or other unfair behavior, and to ensure that the supervisory
functions in the state are performed efficiently, coordinated and effectively, while protecting the rights
protected by laws and other legal acts. and legitimate interests.

9. The goals are planned to be achieved in two directions:

9.1. by forming anti-corruption provisions and increasing anti-corruption competencies,
achieving sustainable, corruption-resistant management, administrative and financial decisions and
high-quality public and administrative services; as well as by implementing effective corruption control
and impartial, objective administration of justice, ensuring the rule of law. In addition, the objectives
of the Action Plan will be pursued by implementing the specific tasks set;

9.2. implementing impartial, objective, and effective control of corruption, ensuring the rule of
law.



10. Program objectives for the purpose to achieve:

10.1. to improve anti-corruption environment and to manage interests conflicts;
10.2. increase Offices activities publicity and accountability to the public;

10.3. increase solutions and transparency of procedures.

IV CHAPTER
CORRUPTION PREVENTION PROGRAM IMPLEMENTATION, MONITORING
ACCOUNTABILITY AND FUNDING

11. Measures Plan establishes the measures to achieve the objectives set out in the Program,
the deadlines for the implementation of the measures and the implementers.

12. Measures Plan is approved and updated by order of the Ombudsperson for Academic
Ethics and Procedures of the Republic of Lithuania, taking into account possible or identified areas of
corruption in the Office and the implementation of the Program.

13. A report on the implementation of the Action Plan is published annually on the Service's
website.

14. During the implementation of the Program, the implementation of the Program is controlled
and methodological assistance on corruption prevention issues is provided in the Service by the person
responsible for corruption prevention control.

15. The employees specified in the Measures Plan are responsible for the implementation of
specific measures provided for in the Program, within their competence.

16. Measures Plan executors achieved progress appreciated according to measures on
the plan the specified results and their indicators.

17. The Program is implemented with the funds of the Office.

V CHAPTER
WANTED RESULTS AND EVALUATION CRITERIA

18. Program in the service aimed at these results:

18.1. reduce the likelihood of corruption occurring;

18.2. increase intolerance of corruption;

18.3. increase society trust Office.

19. Program implementation assessment:

19.1. The achievement of the objectives set out in the Program is assessed according to the
objective result criteria set out in the Measures Plan;

19.2. The implementation of the Program is assessed by the person responsible for corruption
prevention control based on the information provided by the implementers of the Measures Plan on the
progress and effectiveness of the Program implementation.

VI CHAPTER
FINAL PROVISIONS

20. The expected result of the implementation of the Program is to prevent the emergence of
conditions conducive to corruption in the Office, ensuring transparency and openness in public
procurement and performing other functions of the Office provided for in the legal acts of the Republic
of Lithuania.

21. If necessary, the Program and the Measures Plan may be reviewed and supplemented
throughout the entire implementation period of the Program.




