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1. Entity functioning

ST An indipendent agency under the Swedish Ministry of
Education and Research.

A new central government agency since 1 jan 2020

sesee The Board’s remit is to examine research misconduct

R At the same time the Act (2019:504) on responsibility for

Sescssssssse good research practice and the examination of reserach
misconduct came into force.

ooe Our vision:
"Swedish research must be universally recognised as reliable. Accordingly, every
researcher must follow good research practice, and investigation of suspicions or
NpOf allegations of misconduct must be legally secure, transparent and clear.”
[

Before research principals did their own investigations.




2. Appointment

- The members of the Board are appointed by the
government.

« 1 chairman (judge and professor), 10 members
(professors), 1 vice chairman (judge).

O
o900
"‘ * 4 years at the time.

« The Ministry of Education and Research suggests
candidates.
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3. Organisational structure
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The Board has no divisions/departments. All
boardmembers participate in all decisions, regardless of
disciplinary research domain etc.

Boardmembers are not employed by the government, only
appointed. They have fulltime-jobs elsewhere.

There is an office that helps the Board to do the
Investigations, reports the cases and draft decisions.

5 people work at the office full time (researchers, legal
expertise, administrator).

The Board can appoint experts to adress certain issues in
specific cases.



4. Functions
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The Board’s remit is to examine research
misconduct

The overall aim doing this is part of the endeavour to
promote high confidence in Swedish research.

Research misconduct;

" a serious breach of good research practice in the form of
fabrication, falsification or plagiarism, committed with intent
or through gross negligence, in the planning, execution or
reporting of research.”

The Board has no other tasks.



Investigations are initiated in three ways

Q Research principal

An individual reports an allegation

223  The Bords own initiative
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Number of reported cases until 2020-October 2022

11 cases where old cases from the time
before the law came into force
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5. Decision making
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Officepersonel presents the cases to the Board and write drafts.

Majoritydecisions by the Board. A member can write a dissenting
opinion.

Cases shall be handled efficiently, but there are no given
timelimits.

No confidentiality except for personal or financial information under
certain circumstances.

Anonymized full-text decisions are published on our website.

Decisions can be appealed to the court (administrative
proceedings).



Types of decisions,
until October

Reported by an individual

O
‘ Reported by reseach

principal (can not be
rejectecd)

11

10

Guilty of
research

Np°f° misconduct

Not guilty of
esearch
misconduct

Rejected




6. Sanctions
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The Board only decides whether research misconduct
has been committed or not.

Sanctions are decided by the Research Principals (for
ex. labour law, withdrawing funding.

Research Principals has an obligation to report to the
Board which sanctions they decide.



/. Funding sources

00000 « Funded by the government.
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Read more in our yearly report

Npof. 2021

e Statistics

o
Arl ig «  Short descriptions of our decisions

*  The re-reporting from the research principals regarding measures due to the

ra p rt Boards’ decisions

- The universities descriptions of other deviations from good research practice that
have been investigated by them.

En sammanstdlining av o
avvikelser frén god forskni

. ‘ «  Summary of experiences and development opportunities
- v
4 .‘ See: www.npof.se
Contact: karin.nylen@oredlighetsprovning.se
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